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1. ROLES AND RESPONSIBILITIES 
 

The responsibility for the implementation of this policy and provision rests with the CEO. On an operational basis, the 
management, responsibility and evaluation of this policy will be undertaken by the Headteacher. 

 
2. SUGGESTED AUDIENCE 
 

This policy is relevant to Directors, the Academy Committee, all staff, parents and pupils/students.  
 
3. RELATED POLICIES 
 

This policy is part of a suite of policies which should also be referred to [e.g.]: 
 

• Data Protection Policy GDPR 
• Curriculum 
• Home School Agreement 
• Freedom of Information publication scheme 
• Public Sector Equality Duty 
• Teaching and Learning 
• Health and Safety Policy and Manual 
• CP and Safeguarding Policy 
• Freedom of Information Policy 
• Complaints Procedure 
• Anti-Bullying Policy 
• Admissions & Appeals Policy 
• Student Email Policy 
• Drugs and Substance Abuse Policy 
• Sex Education Policy – Primary Phase/Secondary Phase 
• School Trips Policy 

 
4. SCHOOL MISSION STATEMENT 
 

At The Loxford School Trust our aim is to provide young people with the highest quality education, accessible to 
students of all abilities. 

 
5. INTRODUCTION 
 

The Behaviour Policy of The Loxford School Trust is a statement of good practice which allows all students to learn 
and all teachers to teach. It covers all aspects of the Trust that contribute to a positive learning environment and 
school ethos. All members of the Trust are expected to help maintain an environment conducive to learning of which 
the fundamental tenets are mutual respect, courtesy, dignity, equality and equity. 

 
6. PURPOSE 
 

Good behaviour in schools is central to a good education. The Loxford School Trust Schools manages behaviour well 
so that students can study in a calm, safe, purposeful and supportive environments. The schools within the Trust allow 
an environment where children and young people want to attend and where they can learn and thrive. Children within 
the Trust are taught through the schools behaviour systems how to behave well and appropriately. 

 
We create schools that successfully create environments in which behaviour is good and pupils can learn and feel 
safe. And continually work to maintain high standards of behaviour. 
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It is essential that are schools within the Trust are well-managed schools and create cultures where pupils and staff 
flourish in safety and dignity. Headteachers lead the creation and reinforcement of this culture using the Loxford 
School Trust systems which permeate through every aspect of school life. Staff are trained to make sure that they 
collectively embody this school culture, upholding the schools’ behaviour policy at all times and responding to 
misbehaviour consistently and fairly. 

 
Through the environment and culture of the Trust pupils are taught explicitly what good behaviour looks like through 
the schools code of conduct. 
 
Some pupils will need additional support to reach the expected standard of behaviour. Support is put in place as soon 
as possible to avoid misbehaviour occurring in the first place through the Trust systems. 

 
When pupils do misbehave, the Trust systems respond promptly, predictably and with confidence to maintain a, safe 
learning environment, and then consider how such behaviour can be prevented from recurring with support from 
parents and all stakeholders. This might include using additional agencies and sanctions. 

 
In some cases, particularly when a pupil is persistently disruptive and support or sanctions are not deterring 
misbehaviour, further action may be needed. This policy provides advice on interventions and approaches schools to 
take to prevent the recurrence of misbehaviour. In serious instances, a pupil may need to be suspended or excluded. 

 
7. CREATING AND MAINTAINING HIGH STANDARDS OF BEHAVIOUR 
 

a. A clear vision of what good behaviour is set out in the Loxford School Trust Schools code of conduct and the 
simple ethos that all stakeholders must adhere to which is “being in the right place at the right time doing the 
right thing”. 

 
b. Headteachers lead in implementing measures to secure acceptable standards of behaviour. 
 

• Trust schools have high expectations of pupils’ conduct and behaviour, which is commonly understood by 
staff and pupils and applied consistently and fairly to help create a calm and safe environment; 

• School leaders visibly and consistently supporting all staff in managing pupil behaviour through following the 
behaviour policy; 

• Measures are in place and both general and targeted interventions are used to improve pupil behaviour and 
support is provided to all pupils to help them meet behaviour standards, making reasonable adjustments for 
pupils with a disability as required; 

• Pupil behaviour does not disrupt teaching, learning or school routines. Disruption is not tolerated, and 
proportionate action is taken to restore acceptable standards of behaviour. The visibility of the Pastoral 
Support Team and senior leaders throughout the school day proactively supports learning in the classroom. 

• All members of the school community create a positive, safe environment in which bullying, physical threats 
or abuse and intimidation are not tolerated, in which pupils are safe and feel safe and everyone is treated 
respectfully; and any incidents of bullying, discrimination, aggression, and derogatory language (including 
name calling) are dealt with quickly and effectively 

 
c. It is essential that all staff are aware of their safeguarding responsibilities, as set out in statutory guidance Part 1 

of Keeping children safe in education (KCSIE). 
 

d. KCSIE is clear that all school staff have a responsibility to provide a safe environment in which pupils can learn.  
 

e. Where circumstances arise that endanger the safety of a pupil or staff member, the school should act swiftly and 
decisively to remove the threat and reduce the likelihood of its reoccurrence. prevent all forms of bullying 
(including cyberbullying, prejudice-based and discriminatory bullying). 

  

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
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8. STATEMENT OF GENERAL PRINCIPLES 
 

Each School: 
 

Rights Responsibilities 
Will make clear the school's statutory power to 
discipline pupils and that students and any adult 
involved with the child will need to respect this. 

Will ensure the whole school community is consulted 
about the principles of the school behaviour policy. 

Will enforce our school behaviour policy – including 
rules and disciplinary measures 

The School will ensure that this policy is available to 
stakeholders 
Will establish and communicate clearly measures to 
ensure good order, respect and discipline 

Will expect students and parents’/carers’ cooperation 
in maintaining an orderly climate for learning 

Will communicate clearly to both students and 
parents/carers when breaches of order occur, this will be 
in a timely manner 

Will expect students to respect the rights of other 
students and adults in the school 

Will ensure the school behaviour policy does not 
discriminate against any pupil on any protected 
characteristic1 e.g. grounds of race, religion or belief, 
gender, pregnancy, disability or sexual orientation and 
that it promotes good relations between different 
communities. 

Will not tolerate violence, threatening behaviour or 
abuse by pupils or parents/carers. If any adult involved 
with the child does not conduct himself/herself 
properly, a school may ban them from the school 
premises and, if any adult involved with the child 
continues to cause nuisance or disturbance, they may 
be liable to prosecution2. 

Will ensure teachers' roles in school discipline matters are 
consistent with the National Agreement Raising Standards 
and Tackling Workload and workforce remodelling 
agenda, so that there is due recognition of the enhanced 
roles of support staff and not all responsibilities are 
focused on teachers. 

Will take action which could be a form of suspension, 
ban or legal action against students or any adult 
involved with the child who harass or denigrate 
teachers or other school staff, on or off premises — 
engaging external support services, including the 
police, as appropriate. 

Will ensure staff are clear about the extent of their 
disciplinary authority and receive necessary professional 
development in managing behaviour. 

 Will support, praise and students behaviour appropriately. 

 Will apply sanctions fairly, consistently, proportionately 
and reasonably taking account of SEN, disability and the 
needs of vulnerable children and will offer support, as 
appropriate. 

 Will make alternative provision from day 6 for fixed period 
suspended students, and where appropriate to arrange 
reintegration interviews for parents/carers at the end of a 
fixed period suspension. 

 Will take all reasonable measures to protect the safety and 
well-being of staff and students, including preventing all 
forms of bullying and dealing effectively with reports and 
complaints about bullying. 

 Will ensure staff model positive behaviours and will treat 
all pupils or colleagues with dignity and respect 

                                                           
1 Equality Act 2010 
2 Section 547 Education Act 1996 
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 Will promote positive behaviour through active 
development of students' social, emotional and 
behavioural skills. 

 Will keep parents/carers informed of their child's 
behaviour (SIMs behaviour) — and use appropriate to 
engage them.  The School will endeavour to support them 
in meeting their parental responsibilities. 

 Will work with other agencies to promote community 
cohesion and safety and well-being. 

Will ensure any behaviour displayed which indicates 
Sexual Violence and/or Sexual Harassment will be met 
with a zero-tolerance approach and will never be 
acceptable or passed off as “banter”, “just having a 
laugh”, “part of growing up” or “boys being boys” and 
the school will act immediately adhering to the 
guidelines outlined in "Keeping Children Safe in 
Education 2022" 

Will ensure that all staff, through regular and ongoing 
safeguarding training are aware of their responsibilities to 
recognise, intervene and act immediately ensuring the 
Designated Safeguarding Lead is informed without delay. 
The Designated Safeguarding Lead will then take charge of 
the incident, record securely as an SVSH incident and 
ensure relevant Senior Staff are aware of the progress and 
outcome. 

 
Students: 
 

RIGHTS RESPONSIBILITIES 

 THIS IS WHAT YOU CAN EXPECT 
   THIS IS WHAT YOU NEED TO DO 

  

 To be proud of being a member of the school   Be “At the right place, at the right time doing 
the right thing”  

 To be treated with courtesy, kindness and 
respect at all times 

  Treat others with courtesy, kindness and 
respect at all  times  

 To feel safe and secure in a caring and 
supportive environment 

  

Maintain a safe and secure school 
environment by not bringing nor using or 
misusing inappropriate dangerous or illegal 
items 

 

 To have school rules which are fair and, 
consistently applied 

  Know, understand and follow school rules  

 To be valued for your individuality within all 
levels of diversity   Value others for their individual differences  

 To learn in an environment without 
interruption and disruption   Listen to others with respect and work to 

agreed expectations  

 To have the right resources to help your 
learning 

  Look after the resources provided by the 
school  
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Parents and Carers:  
 

Rights Responsibilities 
Can contribute to the development of the school 
behaviour policy. 

Must respect the school's behaviour policy and the 
disciplinary authority of school staff. 

Will be kept informed about their child's progress, 
including issues relating to their behaviour 

Help to ensure that their child follows reasonable 
instructions by school staff and adheres to school rules. 

Can expect their children to be safe, secure and 
respected  

Must send their child to school each day punctually, 
clothed in line with the school uniform policy, fed, rested, 
and equipped and ready to learn. 

Will have any complaint they make about their child 
being bullied taken seriously by the school and 
investigated / resolved as necessary.    

Must ensure school staff are aware of any SEN-related or 
other personal or emotional factors which may result in 
their child displaying behaviours outside the norm. 

Can appeal to the Headteacher, CEO, Directors, and 
beyond that to the Secretary of State, if they believe 
the school has exercised its disciplinary authority 
unreasonably. 

Must be prepared to work with the school to support their 
child's positive behaviour. 
Must never attend school under the influence of drugs or 
alcohol or bring unlawful items or any item that could put 
the schools community at risk onto the school premises.  

Can ask the Trustees Board to hear your views if your 
child is suspended from school for up to five days.  They 
cannot overturn the Headteacher’s decision.   
 
You can ask the school’s governing body/Trustees 
Board to overturn the suspension if either: 
 
your child has been suspended for more than 5 days 
the suspension means they will miss a public exam or 
national curriculum test 

Must attend meetings with the Headteacher or other 
school staff, if requested, to discuss their child's 
behaviour. 
 
If their child is suspended from the school, to ensure the 
child is not found in a public place during school hours in 
the first five days of suspension and, to attend a 
reintegration interview with the school at the end of a 
fixed period suspension. 

 Must adhere to the terms of any Parenting Contract or 
Order relating to their child's behaviour. 

In the rare circumstance that your child is permanently 
excluded from school a Governance Panel will 
automatically hear the case. 

If their child is excluded from the school, to ensure the 
child is not found in a public place during school hours in 
the first five days of exclusion.  

 

 To be given challenging work in lessons   Work to achieve your personal best whilst 
allowing others to do the same.  

 To be given opportunities to make decisions 
in and out of the classroom   Develop and take responsibility for your 

actions  

 To be taught how to use technology safely 
and appropriately 

  Use technology safely and with respect for 
others  
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9. THE SCHOOL’S BEHAVIOUR POLICY IS PUBLISHED ON THE SCHOOL WEBSITE.  
 
10. A WHOLE-SCHOOL APPROACH TO BEHAVIOUR 
 

a. Schools within the Trust should ensure that high standards and expectations of good behaviour pervade all 
aspects of school life including the culture, ethos, and values of the school, how pupils are taught and encouraged 
to behave, the response to misbehaviour and the relationships between staff, pupils and parents. The school’s 
approach to behaviour should be easily apparent to anyone joining or visiting the school. Everyone should treat 
one another with dignity, kindness and respect. 
 

b. The consistent and fair implementation of the measures outlined in this behaviour policy are central to an 
effective school approach to behaviour. Consistent implementation helps to create a predictable environment. 
Some pupils may require additional support to meet a school’s behaviour expectations. This support should be 
given consistently and predictably, applied fairly and only where necessary. 
 

c. By having simple, clear and well communicated expectations of behaviour and providing staff with bespoke 
training on the needs of the pupils at the school, behaviour can be managed consistently so that both pupils and 
staff can thrive, achieve and build positive relationships based on predictability, fairness and trust. 

 
d. Positive behaviour reflects the values of the school, readiness to learn and respect for others. It is established 

through creating an environment where good conduct is more likely and poor conduct less likely. This behaviour 
should be taught to all pupils, so that they understand what behaviour is expected and encouraged and what is 
prohibited. This then requires positive reinforcement when expectations are met, while sanctions are required 
where rules are broken. Positive reinforcement and sanctions are both important and necessary to support the 
whole-school culture. 
 

e. The behaviour curriculum defines the expected behaviours in Trust schools, rather than only a list of prohibited 
behaviours. It is centred on what successful behaviour looks like and defines it clearly for all parties but represent 
the key habits and routines required in the school. 
 

f. Routines should be used to teach and reinforce the behaviours expected of all pupils. Repeated practices promote 
the values of the school, positive behavioural norms, and certainty on the consequences of unacceptable 
behaviour. Any aspect of behaviour expected from pupils should be made into a commonly understood routine, 
for example, entering class or clearing tables at lunchtime. Staff follow the Trust routines. 
 

g. Adjustments can be made to routines for pupils with additional needs, where appropriate and reasonable, to 
ensure all pupils can meet behavioural expectations. These adjustments may be temporary. Adjustments should 
be made proactively and by design where possible. For example, a pupil who has recently experienced a 
bereavement may need to be pre-emptively excused from a routine to give them time and space away from their 
peers. The adjustments needed for those pupils with Special Educational Needs and/or Disability (SEND), whose 
condition may at times affect their behaviour. 
 

h. Consistent and clear language should be used when acknowledging positive behaviour and addressing 
misbehaviour. 

 
i. General Expectations 

 
• Be punctual to school and to all lessons 
• Be smart in appearance and in full, correct uniform 
• Be prepared and fully equipped for all lessons including bringing PE kit when needed 
• Be responsible for the school environment 
• Be safe 
• Be kind, polite and careful 
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• Be motivated to learn 
• Be respectful 

 
j. Students are expected: 

 
• To arrive at school by on time with the correct books and equipment for the day 
• To respect others and their property 
• To respect the building and grounds 
• To follow directions 
• To wear correct school uniform as outlined in the school’s Uniform policy 
• To move around the school on the left in an orderly manner 
• To carry their diary with them and to use it appropriately 
• To complete homework and hand it in on time 
• To stay healthy  
• Not to wear make-up, wear jewellery that breaches health and safety regulations and no hair colouring. 
• Not to wear baseball caps, hats or 'hoodies' 
• Not to use headphones or mobile phones in lessons (unless authorised by the teacher) 
• Not to use or possess alcohol illegal drugs/objects or weapons 
• Not to harm or threaten harm to any student, staff member or member of our wider community or act in 

an aggressive manner 
• Not to use the internet, social mobile media to denigrate the school, staff or students 
• To behave appropriately and with respect when off school premises 
• Not to use chewing gum 
• To “Be in the right place, doing the right thing at the right time” throughout the school’s day and during 

outside school activities 
• Not to record staff or students on any electronic devices. 

 
11. THE EQUALITY ACT 2010 
 

The Equality Act has replaced all existing legislation such as the Race Relations Act, Disability Discrimination Act and 
Sex Discrimination Act. The Equality Act brings together nine pieces of legislation into one Single Act and provides a 
single, consolidated source of discrimination law, covering all types of discrimination that are unlawful. 

 
The Loxford School Trust Board of Directors understands its duty to take reasonable steps to ensure that disabled 
students are not placed at a substantial disadvantage in comparison with students who are not disabled. Thus, our 
Behaviour for Learning policy acknowledges the legal requirement to make reasonable adjustments to the application 
of the policy for disabled children and children with SEND to ensure our discipline procedures do not discriminate 
against students who may have a condition that impacts on their behaviour. It is also recognised that staff working 
with disabled students have appropriate training to adjust their practice. 

 
12. THE PUBLIC SECTOR EQUALITY DUTY 
 

The Equality Act introduced a single Public Equality Duty (PSED) on public bodies including maintained school and 
Academies which extends to all protected characteristics —race, disability, sex, age, religion or belief, sexual 
orientation, pregnancy and maternity and gender reassignment. This combined equality duty came into effect in April 
2011. 
 
It has 3 main elements: 

 
1. To eliminate discrimination and other conduct prohibited in the Act 
2. To advance equality of opportunity between people who share protected characteristics and people who do not 

share it 
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3. To foster good relations across all characteristics - between people who share a protected characteristic and 
people who do not share them 

 
13. SPECIFIC DUTIES 
 

The Specific Duties require schools to publish information demonstrating how they are meeting the aims of the 
general duty and to prepare and publish equality objectives. There is no requirement to publish an equality scheme 
however in line with good practice; such a scheme could be used to show how a school demonstrates its compliance 
with the general duty. 

 
Thus in developing its own scheme to comply with statutory guidance, The Loxford School Trust Board of Directors 
will involve all stakeholders in the development of its own scheme within the School Improvement plan. This will 
involve collecting the views of all stakeholders about the school discipline and behaviour policy and how it impacts 
on them and their life in school and we will use those views to inform the development of our scheme and our 
behaviour policies where school discipline and behaviour are identified as an area for action. 

 
The Loxford School Trust Board of Directors will also have regard to the health and welfare of staff, and a duty of care 
which we have for this. Behaviour policies and the principles which underpin them will take appropriate account of 
staff health and welfare issues. 

 
14. CONSULTATION 
 

The Loxford School Trust Board of Directors acknowledges its duty to consult by virtue of section 176 of the Education 
Act 2002. The Loxford School Trust Board of Directors understands it is legally required to consult with the CEO, 
Headteachers, staff, parents/carers and pupils on the principles of the Behaviour Policy. The consultation may be 
arranged in such manner as appears appropriate. The manner by which this consultation will take place is by making 
the policy available on the school website.  

 
15. MONITORING AND REVIEW 
 

The School Leadership Team in each school will work closely with the Headteacher to ensure that this policy is fully 
implemented and subsequent provision developed. The policy will be regularly monitored and reviewed and an 
annual report presented to The Loxford School Trust Board of Directors. 

 
The Loxford School Trust Board of Directors will decide on an appropriate timescale for reviewing the principles and 
for the CEO to update the resulting Behaviour Policy. Good practice suggests that this should be done on average 
every two years and The Loxford School Trust Board of Directors will ensure that this timescale is adhered to as a 
minimum expectation. We understand the principles may not need updating every time they are reviewed but a 
consultation exercise should be undertaken every time the statement of principles is updated. 

 
The Loxford School Trust Board of Directors is committed to values that promote the underlying principles and aims 
— such as respect, fairness, honesty and social inclusion and these are the basis for the principles underlying our 
Behaviour Policy. 

 
We will comply with the duty to promote the wellbeing of students (section 21 of Education Act 2002, as amended 
by section 38 EIA 2006) and therefore we feel it is important that the school's statement of principles reflects a 
commitment to improving outcomes for all students and eliminating all forms of discrimination, harassment and 
bullying, as well as promoting equality of opportunity, the welfare of students and good relations across the whole 
community. 

 
The statement of principles will also ensure that vulnerable students (such as students with special educational needs, 
physical or mental health needs, migrant and refugee children and looked after children) receive behaviour support 
according to their need. Children in all these groups can experience particular difficulties with behaviour, for example 
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related to medical conditions, lack of understanding or trauma and related policies will take into account such 
difficulties. 

 
16. THE ROLE OF SCHOOL LEADERS 
 

a. The school leadership team should be highly visible, with leaders routinely engaging with pupils, parents and staff 
on setting and maintaining the behaviour culture and an environment where everyone feels safe and supported. 

 
b. School leaders have a crucial role to play in making sure all staff understand the behavioural expectations and the 

importance of maintaining them. School leaders should make sure that all new staff are inducted clearly into the 
Trust’s behaviour culture to ensure they understand its rules and routines and how best to support all pupils to 
participate in creating the culture of the school. 

 
c. School leaders should consider any appropriate training which is required for staff to meet their duties and 

functions within the behaviour policy which is aligned to all staff induction 
 
17. THE ROLE OF TEACHERS AND STAFF 
 

a. Staff have an important role in developing a calm and safe environment for pupils and establishing clear 
boundaries of acceptable pupil behaviour. Staff should uphold the whole-school approach to behaviour by 
teaching and modelling expected behaviour and positive relationships, so that pupils can see examples of good 
habits and are confident to ask for help when needed. Staff should also challenge pupils to meet the school 
expectations and maintain the boundaries of acceptable conduct. 
 

b. All staff should communicate the school expectations, routines, values and standards both explicitly through 
teaching behaviour and in every interaction with pupils. Staff should consider the impact of their own behaviour 
on the school culture and how they can uphold the school rules and expectations. Staff should also receive clear 
guidance about school expectations of their own conduct at school.  

 
18. THE ROLE OF PUPILS 
 

a. All pupils deserve to learn in an environment that is calm, safe, supportive and where they are treated with 
dignity. To achieve this, every pupil should be made aware of the school behaviour standards, expectations, 
pastoral support, and consequence processes. Pupils should be taught that they have a duty to follow the school 
behaviour policy and uphold the school rules, and should contribute to the school culture. Pupils should be asked 
about their experience of behaviour and provide feedback on the school’s behaviour culture through the schools 
council and PSCHE time allocated during the school day.  Every pupil should be supported to achieve the behaviour 
standards, including an induction process that familiarises them with the school behaviour culture.  
 

b. Provision should be made for all new pupils to ensure they understand the school’s behaviour policy and wider 
culture. Where necessary, extra support and induction should be provided for pupils who are mid-phase arrivals. 

 
19. THE ROLE OF PARENTS 
 

a. The role of parents is crucial in helping schools in the Trust develop and maintain good behaviour. To support the 
school, parents should be encouraged to get to know the school’s behaviour policy. Parents have an important 
role in supporting the Trust behaviour policy and should be encouraged to reinforce the policy at home as 
appropriate. Where a parent has a concern about management of behaviour, they should raise this directly with 
the schools pastoral team while continuing to work in partnership with them. 
 

b. The Trust schools should reinforce the whole-school approach by building and maintaining positive relationships 
with parents. Parents should be included in any pastoral work following misbehaviour, including attending reviews 
of specific behaviour interventions in place. 
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20. BEHAVIOUR EXPECTATIONS AND PUPILS WITH SPECIAL EDUCATIONAL NEEDS AND/OR DISABILITY (SEND) 
 

a. The Trust Schools with good behaviour cultures will create calm environments which will benefit pupils with SEND, 
enabling them to learn. 
 

b. Some behaviours are more likely be associated with particular types of SEND, such as a pupil with speech, 
language and communication needs who may not understand a verbal instruction. Behaviour will often need to 
be considered in relation to a pupil’s SEND, although it does not follow that every incident of misbehaviour will 
be connected to their SEND. 
 

c. The Trust schools manage pupil behaviour effectively, whether or not the pupil has underlying needs. When a 
pupil is identified as having SEND, the graduated approach should be used to assess, plan, deliver and then review 
the impact of the support being provided.  
 

d. The law also requires Trust schools to balance a number of duties which will have bearing on their behaviour policy 
and practice, particularly where a pupil has SEND that at times affects their behaviour. In particular: 
 
• Trust schools have duties under the Equality Act 2010 to take such steps as is reasonable to avoid any 

substantial disadvantage to a disabled pupil caused by the school’s policies or practices; 
• under the Children and Families Act 2014, relevant settings have a duty to use their ‘best endeavours’ to meet 

the needs of those with SEND; 
• if a pupil has an Education, Health and Care plan, the provisions set out in that plan must be secured and the 

Trust school must co-operate with the local authority and other bodies. 
 

e. As part of meeting any of these duties, schools should, as far as possible, anticipate likely triggers of misbehaviour 
and put in place support to prevent these.  

 
• short, planned movement breaks for a pupil whose SEND means that they find it difficult to sit still for long; 
• adjusting seating plans to allow a pupil with visual or hearing impairment to sit in sight of the teacher; 
• adjusting uniform requirements for a pupil with sensory issues or who has severe eczema; 
• training for staff in understanding conditions such as autism. 

 
Any preventative measure should take into account the specific circumstances and requirements of the pupil 
concerned. 

 
21. RESPONDING TO BEHAVIOUR 
 

a. Maintaining a positive culture requires constant work and Trust schools should positively reinforce the behaviour 
which reflects the values of the Trust and prepares pupils to engage in their learning. Sometimes a pupil’s 
behaviour will be unacceptable, and pupils need to understand that there are consequences for their behaviour. 
Often this will involve the use of reasonable and proportionate sanctions. 
 

b. Acknowledging good behaviour encourages repetition and communicates the Trust school community’s 
expectations and values to all pupils. Using positive recognition and rewards provides an opportunity for all staff 
to reinforce the school’s culture and ethos. Positive reinforcements and rewards should be applied clearly and 
fairly to reinforce the routines, expectations, and norms of the school’s behaviour culture. Examples of rewards 
may include: 

 
• verbal praise; 
• communicating praise to parents via phone call or written correspondence; 
• certificates, prize ceremonies or special assemblies; 
• positions of responsibility, such as prefect status or being enTrusted with a particular decision or project; 
• whole-class or year group rewards, such as a popular activity. 
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22. RESPONDING TO MISBEHAVIOUR 
 

a. When a member of school staff becomes aware of misbehaviour, they should respond predictably, promptly, and 
assertively in accordance with the Trust school behaviour policy. The first priority should be to ensure the safety 
of pupils and staff and to restore a calm environment. It is important that staff across a school respond in a 
consistent, fair, and proportionate manner so pupils know with certainty that misbehaviour will always be 
addressed. De-escalation techniques can be used to help prevent further behaviour issues arising and recurring. 
 

b. To achieve these aims, a response to behaviour may have various purposes. These include: 
 

• deterrence: sanctions can often be effective deterrents for a specific pupil or a general deterrent for all pupils 
at the school. 

• protection: A protective measure in response to inappropriate behaviour, for example, removing a pupil from 
a lesson, may be immediate or after assessment of risk by the teacher and through the intervention of the 
pastoral team. 

• improvement: to support pupils to understand and meet the behaviour expectations of the school and 
reengage in meaningful education. Pupils should be supported to understand and follow the rules. This may 
be via sanctions, reflective conversations or targeted pastoral support. 

 
c. Where appropriate, staff should take account of any contributing factors that are identified after a behaviour 

incident has occurred: for example, if the pupil has suffered bereavement, experienced abuse or neglect, has 
mental health needs, has been subject to bullying, has needs including SEND (including any not previously 
identified), has been subject to criminal exploitation, or is experiencing significant challenges at home if they are 
aware. 

 
23. FORMS OF SANCTION 
 

a. Examples of sanctions may include: 
 

• a verbal reprimand and reminder of the expectations of behaviour; 
• the setting of written tasks such as an account of their behaviour; 
• loss of privileges – for instance, the loss of a prized responsibility; 
• detention 
• school based community service, such as tidying a classroom; 
• regular reporting including early morning reporting; scheduled uniform checks; or 
• being placed “on report” for behaviour monitoring; 
• suspension;  
• in the most serious of circumstances, permanent exclusion.  

 
b. Taking disciplinary action and providing appropriate support are not mutually exclusive actions. They can and 

should occur at the same time if necessary. 
 

c. Schools should consider whether the misbehaviour gives cause to suspect that a pupil is suffering, or is likely to 
suffer, harm. Where this may be the case as set out in Part 1 of Keeping children safe in education, school staff 
should follow the school’s child protection policy and speak to the designated safeguarding lead (or deputy). They 
will consider if pastoral support, an early help intervention or a referral to children’s social care is appropriate. 
 

d. Alternative arrangements for sanctions can be considered on a case-by-case basis for any pupil where the Trust 
school believes an alternative arrangement would be more effective for that particular pupil, based on their 
knowledge of that pupil’s personal circumstances. The Trust school should have regard to the impact on 
consistency and perceived fairness overall when considering any alternative arrangements. 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1021914/KCSIE_2021_September_guidance.pdf
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e. If a pupil in these circumstances has SEND that has affected their behaviour, the school will need to consider what 
the law requires. 

 
24. TEACHER SANCTIONS 
 

a. Teachers can sanction pupils whose conduct falls below the standard which could reasonably be expected of them. 
This means that if a pupil misbehaves, breaks a rule or fails to follow a reasonable instruction, the teacher can 
apply a sanction on that pupil.  
 

b. Staff can issue sanctions any time pupils are in school or elsewhere under the charge of a member of staff, 
including on school visits. This also applies in certain circumstances when a pupil’s misbehaviour occurs outside of 
school. 
 

c. A sanction will be lawful if it satisfies the following three conditions: 
 
• The decision to sanction a pupil is made by a paid member of school staff (but not one who the Headteacher 

has decided should not do so) or an unpaid member of staff authorised by the Headteacher; 
• The decision to sanction the pupil and the sanction itself are made on the school premises or while the pupil 

is under the lawful charge of the member of staff; and 
• It does not breach any other legislation (for example in respect of equality, special educational needs and 

human rights) and it is reasonable in all the circumstances.  
 

d. In considering whether a sanction is reasonable in all circumstances, one must consider whether it is 
proportionate in the circumstances of the case and consider any special circumstances relevant to its imposition 
including the pupil’s age, any special educational needs or disability they may have, and any religious 
requirements affecting them. The Headteacher may limit the power to apply particular sanctions, or to sanction 
particular pupils or types of pupils, to certain staff and/or extend the power to discipline to adult volunteers, for 
example to parents who have volunteered to help on a school trip. 
 

e. Corporal punishment by school staff is illegal in all circumstances. 
 
25. RESPONDING TO THE BEHAVIOUR OF PUPILS WITH SPECIAL EDUCATIONAL NEEDS AND/OR DISABILITY (SEND) 
 

a. Trust Schools should consistently and fairly promote high standards of behaviour for all pupils and provide 
additional support where needed to ensure pupils can achieve and learn as well as possible. 
 

b. Trust school should not assume that because a pupil has SEND, it must have affected their behaviour on a 
particular occasion – this is a question of judgement for the school on the facts of the situation. 
 

c. Trust Schools should consider whether a pupil’s SEND has contributed to the misbehaviour and if so, whether it 
is appropriate and lawful to sanction the pupil. In considering this, schools should refer to the Equality Act 2010 
and schools guidance to ascertain whether the pupil understood the rule or instruction and whether the pupil 
was unable to act differently at this time as a result of their SEND. 
 

d. Trust school should also consider whether any reasonable adjustments need to be made to the sanction in 
response to any disability the pupil may have. It is also important for the schools to seek to try and understand 
the underlying causes of behaviour and whether additional support is needed. A disabled child will be exempt 
from sanction 

 
26. SUPPORTING PUPILS FOLLOWING A SANCTION 
 

a. Following a sanction, strategies should be considered to help all pupils to understand how to improve their 
behaviour meet the behaviour expectations of the Trust school. These might include: 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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• a targeted discussion with the pupil, including explaining what they did wrong, the impact of their actions, 

how they can do better in the future and what will happen if their behaviour fails to improve. This may also 
include advising them to apologise to the relevant person, if appropriate; 

• a phone call with parents, and the Virtual School Head for looked after children; 
• inquiries into the pupil’s conduct with staff involved in teaching, supporting or supervising the pupil in school; 
• inquiries into circumstances outside of school, including at home, conducted by the designated safeguarding 

lead or a deputy; 
• the support for behaviour management being provided remains appropriate  

 
b. Designated staff should be appropriately trained to deliver these interventions. These interventions are often 

part of a wider approach that involves the wellbeing and mental health of the pupil. 
 
27. DETENTIONS 
 

a. A detention is a commonly used sanction, often used as a deterrent to future misbehaviour. It is typically a short 
period where the pupil is required to remain under supervision of school staff when their peers have been allowed 
to go home or to break. 
 

b. When used, it should be done so consistently and fairly by staff.  
 

c. Teachers have authority to issue detention to pupils, including same-day detentions. 
 

d. A detention outside normal school hours will be lawful if it meets the following conditions: 
 

• the pupil is under 18 (unless the detention is during lunch break); 
• the Headteacher has communicated to pupils and parents that detentions outside school sessions may be 

used;  
• the detention is held at any of the following times: 

 
o any school day where the pupil does not have permission to be absent; 
o weekends during term - except a weekend during, preceding or following the half term break;  
o non-teaching days – usually referred to as ‘training days’, ‘INSET days’ or ‘non-contact days’, except if 

it falls on a public holiday, on a day which precedes the first day of term, during the half-term break, 
or after the last school day of the term.  

 
28. MATTERS TRUST SCHOOLS SHOULD CONSIDER WHEN IMPOSING DETENTIONS 
 

a. Parental consent is not required for detentions that satisfy the conditions mentioned above. 
 

b. With lunchtime detentions, staff should allow reasonable time for the pupil to eat, drink and use the toilet. 
 

c. School staff should not issue a detention where there is any reasonable concern that doing so would compromise 
a pupil's safety. When ensuring that a detention outside school hours is reasonable, staff issuing the detention 
should consider the following points: 

 
• whether the detention is likely to put the pupil at increased risk; 
• whether the pupil has known caring responsibilities; 
• whether the detention timing conflicts with a medical appointment; 
• parents ought to be informed of the detention.  
• whether suitable travel arrangements can reasonably be made by the parent for the pupil. It does not matter 

if making these arrangements is inconvenient for the parent. 
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29. THE USE OF REASONABLE FORCE (REFER TO ADDITIONAL POLICY ON REASONABLE FORCE) 
 

a. There are circumstances when it is appropriate for staff in schools to use reasonable force to safeguard children. 
The term ‘reasonable force’ covers the broad range of actions used by staff that involve a degree of physical 
contact to control or restrain children. ‘Reasonable’ in these circumstances means ‘using no more force than is 
needed’. 

 
b. Members of staff have the power to use reasonable force to prevent pupils committing an offence, injuring 

themselves or others, or damaging property and to maintain good order and discipline at the school or among 
pupils.  

 
c. Headteachers and authorised school staff may also use such force as is reasonable given the circumstances when 

conducting a search for knives or weapons, alcohol, illegal drugs, stolen items, tobacco, fireworks, pornographic 
images or articles that they reasonably suspect have been or are likely to be used to commit an offence or cause 
harm. Force may not be used to search for other items banned under the school rules.  

 
d. When considering using reasonable force staff should, in considering the risks, carefully recognise any specific 

vulnerabilities of the pupil, including SEND, mental health needs or medical conditions. 
 
30. SEARCHING, SCREENING AND CONFISCATION 
 

School staff can confiscate, retain or dispose of a pupil’s property as a disciplinary penalty in the same circumstances 
as other disciplinary penalties. The law protects staff from liability in any proceedings brought against them for any 
loss or damage to items they have confiscated, provided they acted lawfully. Staff should consider whether the 
confiscation is proportionate and consider any special circumstances relevant to the case and inform the Headteacher 
of the Trust within a time limit.  

 
31. REMOVAL FROM CLASSROOMS 
 

a. Removal is where a pupil, for serious disciplinary reasons, is required to spend a limited time out of the classroom 
at the instruction of a member of staff. This is to be differentiated from circumstances in which a pupil is asked to 
step outside of the classroom briefly for a conversation with a staff member and asked to return following this. 
The use of removal should allow for continuation of the pupil’s education in the reflection room and is considered 
an internal suspension which is a supervised area but only with the agreement of the Headteacher. The 
continuous education provided may differ to the mainstream curriculum but should still be meaningful for the 
pupil. 

 
b. Removal from the classroom should be considered a serious sanction. It should only be used when necessary and 

once other behavioural strategies in the classroom have been attempted, unless the behaviour is so extreme as 
to warrant immediate removal. Parents should be informed on the same day if their child has been removed from 
the classroom. As with all disciplinary measures, Trust schools must consider whether the sanction is 
proportionate and consider whether there are any special considerations relevant to its imposition 

 
c. Removal should be used for the following reasons: 

 
• to maintain the safety of all pupils and to restore stability following an unreasonably high level of disruption; 
• to enable disruptive pupils to be taken to a place where education can be continued in a managed 

environment; and 
• to allow the pupil to regain calm in a safe space. 

 
d. Removal should be distinguished from the use of separation spaces (sometimes known as sensory or nurture 

rooms) for non-disciplinary reasons. For instance, where a pupil is taken out of the classroom to regulate his or 
her emotions because of identified sensory overload as part of a planned response. 
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32. GOVERNANCE OF REMOVAL 
 

The Trust school behaviour policy states that removal may be used as a response to serious misbehaviour; 
 
a. Headteachers should: 

 
• Maintain overall strategic oversight of the school’s arrangements for any removals, as set out in the school’s 

behaviour policy; 
• Make sure the reasons that may lead to pupils being removed are transparent and known to all staff and 

pupils; 
• Outline the length of time that it is appropriate for a pupil to be in removal; 
• Ensure any removal location is in an appropriate area of the school and stocked with appropriate resources, 

is a suitable place to learn and refocus, and is supervised by trained members of staff; and 
• Ensure a clear process is in place for the reintegration of any pupil in removal into the classroom when 

appropriate and safe to do so. 
• Collect, monitor and analyse removal data internally in order to interrogate repeat patterns and the 

effectiveness of the use of removal. Schools should make data-based decisions to consider whether frequently 
removed pupils may benefit from additional and alternative approaches  

 
b. Trust schools should analyse the collected data to identify patterns relating to pupils sharing any of the protected 

characteristics and the removal policy is not having a disproportionate effect on pupils sharing particular 
protected characteristics. 

 
c. When dealing with individual removal cases, Headteachers and teachers should: 

 
• consider whether any assessment of underlying factors of disruptive behaviour is needed; 
• facilitate reflection by the pupil on the behaviour that led to their removal from the classroom and what they 

can do to improve and avoid such behaviour in the future; 
• ensure that pupils are never locked in the room of their removal. There may be exceptional situations in which 

it is necessary to physically prevent a pupil from leaving a room in order to protect the safety of pupils and 
staff from immediate risk, but this would be a safety measure and not a disciplinary sanction and therefore is 
not covered by this section; 

• ensure that the Children and Families Act 2014, the Equality Act 2010 and regulations under those Acts are 
being complied with; 

• if a pupil has a social worker, including if they have a Child in Need plan, a Child Protection plan or are looked-
after, notify their social worker. If the pupil is looked-after, ensure their Personal Education Plan is 
appropriately reviewed and amended and notify their Virtual School Head. 

 
d. Pupils should not be removed from classrooms for prolonged periods of time without the explicit agreement of 

the Headteacher. These pupils should be given extensive support to continue their education including targeted 
pastoral support aimed to improve behaviour so they can be reintegrated and succeed within the mainstream 
school community. 
 

e. Staff supervising areas used for removal should be suitably trained in both the school behaviour policy and the 
interpersonal skills necessary to manage pupils with a variety of challenging behaviours and contexts. 

 
33. SUSPENSION AND PERMANENT EXCLUSION 
 

a. Headteachers can use suspension and permanent exclusion in response to serious incidents or in response to 
persistent poor behaviour which has not improved following in-school sanctions and interventions. 
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b. The circumstances that may warrant a suspension or permanent exclusion to occur can be found within the 
section ‘Reasons and recording exclusions’ within the ‘Suspension and Permanent Exclusion from maintained 
schools, academies and pupil referral units in England including pupil movement guidance’. 

 
34. MANAGED MOVES 
 

A managed move is used to initiate a process which leads to the transfer of a pupil to another mainstream school 
permanently. If a temporary move needs to occur to improve a pupil’s behaviour, then off-site direction (as described 
in paragraphs 33 to 42 of the Suspension and Permanent Exclusion guidance) should be used. Managed moves should 
only occur when it is in the pupil’s best interests within Trust schools. 

 
35. BEHAVIOUR OUTSIDE OF SCHOOL PREMISES 
 

a. Trust Schools have the power to sanction pupils for misbehaviour outside of the school premises to such an extent 
as is reasonable. 

 
b. Trust schools will respond to non-criminal poor behaviour and bullying which occurs off the school premises or 

online and which is witnessed by a staff member or reported to the school, including sanctions that will be 
imposed on pupils.  Schools should collaborate with local authorities to promote good behaviour on school 
transport. These include conduct outside the school premises, including online conduct, that Trust schools might 
sanction pupils for include misbehaviour: 

 
• when taking part in any school-organised or school-related activity; 
• when travelling to or from school; 
• when wearing school uniform; 
• when in some other way identifiable as a pupil at the school; 
• that could have repercussions for the orderly running of the school; 
• that poses a threat to another pupil; or 
• that could adversely affect the reputation of the school. 

 
c. The decision to sanction a pupil will be lawful if it is made on the school premises or elsewhere at a time when the 

pupil is under the control or charge of a member of staff of the school. 
  
36. INITIAL INTERVENTION FOLLOWING BEHAVIOURAL INCIDENTS 
 

a. Examples of interventions schools can consider include: 
 

• frequent and open engagement with parents, including home visits if deemed necessary; 
• providing mentoring and coaching; 
• short-term behaviour report cards or longer-term behaviour plans; 
• pupil support units (see paragraphs 100 - 106); and 
• engaging with local partners and agencies to address specific challenges such as poor anger management, a 

lack of resilience and difficulties with peer relationships and social skills. 
 

b. Initial intervention to address underlying factors leading to misbehaviour should include an assessment of 
whether appropriate provision is in place to support any SEND that a pupil may have. The ‘graduated response’ 
should be used to assess, plan, deliver and then review the needs of the pupil and the impact of the support being 
provided. If the pupil has an Education, Health and Care (EHC) plan, early contact with the local authority about 
the behavioural issues would be appropriate and an emergency review of the plan might be needed. 

 
c. Where a school has serious concerns about a pupil’s behaviour, it should consider whether a multi-agency 

assessment such as an early help assessment or statutory assessment that goes beyond the pupil’s educational 
needs is required (see guidance Working together to safeguard children). 

https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2?msclkid=b305dd98cfa211ec8944c1b8c898d7d9
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37. PUPIL SUPPORT UNITS 
 

a. A pupil support unit is a planned intervention occurring in small groups and in place of mainstream lessons. The 
purpose of this unit can be two-fold: 

 
• as a planned intervention for behavioural or pastoral reasons 
• as a final preventative measure to support pupils at risk of exclusion. 

 
b. In both circumstances, the underlying ambition should be to improve behaviour and maintain learning with the 

goal to successfully reintegrate pupils into mainstream lessons. The approach in the unit should be aligned to the 
culture of the whole school and compatible with the Trust school’s behaviour policy. 

 
c. All staff should ensure that the Children and Families Act 2014, the Equality Act 2010 and regulations under those 

Acts are being complied with. 
 
d. Where a pupil has an Education, Health and Care (EHC) plan, the relevant statutory duties on the referring school 

and local authority will also continue to apply. The referring school should, where possible, contact the relevant 
authority at an early stage if it is contemplating a placement for a pupil with an EHC plan in a pupil support unit 
that is in another school. If the referring school wants to place a pupil with a plan in a unit that is in another school, 
the local authority will need to follow the statutory procedures for amending the setting on the plan.32 

 
38. REINTEGRATION 
 

a. Trust Schools have a clear reintegration pupils following removal from the classroom, time spent in a pupil support 
unit, in another setting under off-site direction or following suspension. This may involve reintegration meetings 
between the school, pupils, parents and, if relevant, other agencies. Schools should consider what support is 
needed to help the pupil return to mainstream education and meet the expected standards of behaviour. 

 
b. Trust schools are encouraged to have strong and effective systems for data capture, including all components of 

the behaviour culture. This should be monitored and objectively analysed regularly by skilled staff 
 

c. Trust Schools are encouraged to collect data from the following sources: 
 

• behaviour incident data, including on removal from the classroom; 
• attendance, permanent exclusion and suspension data; 
• use of pupil support units, off-site directions and managed moves; 
• incidents of searching, screening and confiscation; and 
• anonymous surveys for staff, pupils, governors, Trustees and other stakeholders on their perceptions and 

experiences of the school behaviour culture. 
 

d. School leaders and staff should analyse data with an objective lens and from multiple perspectives: at school level, 
group level and individual staff and pupil level. School leaders should pose questions to drill down further to 
identify possible factors contributing to the behaviour, system problems or failure to provide appropriate support. 
Analysing the data by protected characteristic and using those findings to inform policy and practice may help a 
school ensure that it is meeting its duties under the Equality Act 2010. 

 
39. GUIDANCE ON SPECIFIC BEHAVIOUR ISSUES 
 

a. Child-on-child sexual violence and sexual harassment 
 

Following any report of child-on-child sexual violence or sexual harassment offline or online, schools should follow 
the general safeguarding principles set out in Keeping children safe in education (KCSIE) - especially Part 5. The 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
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designated safeguarding lead (or deputy) is the most appropriate person to advise on the Trust school’s initial 
response. Each incident should be considered on a case-by-case basis. 

 
Trust Schools should be clear in every aspect of their culture that sexual violence and sexual harassment will not 
be tolerated and that pupils whose behaviour falls below expectations will be sanctioned. Schools should make 
clear to all staff the importance of challenging all inappropriate language and behaviour between pupils.  

 
Trust Schools should never normalise sexually abusive language or behaviour by treating it as ‘banter’, an 
inevitable fact of life or an expected part of growing up. They should advocate strenuously for high standards of 
conduct between pupils and staff; they should demonstrate and model manners, courtesy and 
dignified/respectful relationships. 

 
Where relevant, pupils who fall short of these behaviour expectations may be sanctioned whilst other 
investigations by the police and/or children’s social care are ongoing. 

 
Responding assertively to sexually inappropriate behaviour is an important intervention that helps prevent 
challenging, abusive and/or violent behaviour in the future.. 

 
It is essential that all victims are reassured they will be supported, kept safe, and are being taken seriously, 
regardless of how long it has taken them to come forward. Abuse that occurs online or outside of the school 
should not be downplayed and should be treated equally seriously. A victim should never be given the impression 
that they are creating a problem by reporting sexual violence or sexual harassment. Nor should a victim ever be 
made to feel ashamed for making a report or their experience minimised. 

 
In instances where reports of sexual abuse or harassment are proven to be deliberately invented or malicious, the 
school should consider whether any disciplinary action is appropriate for the individual who made it as per its 
own behaviour policy. As with all safeguarding matters, it will be important that the designated safeguarding lead 
is engaged and makes referrals into support services as appropriate. 

 
b. Behaviour incidents online 

 
Trust Schools should be clear that even though the online space differs in many ways, the same standards of 
behaviour are expected online as apply offline, and that everyone should be treated with kindness, respect and 
dignity. 

 
Inappropriate online behaviour including bullying, the use of inappropriate language, the soliciting and sharing of 
nude or semi-nude images and videos and sexual harassment will follow the same principles as offline behaviour, 
including following the child protection policy and speaking to the designated safeguarding lead (or deputy) when 
an incident raises a safeguarding concern. In cases where a school suspects a pupil of criminal behaviour online 
this should be reported to the DSL and the police. 

 
When an incident involves nude or semi-nude images and/or videos, the member of staff should refer the incident 
to the designated safeguarding lead (or deputy) as the most appropriate person to advise on the school’s 
response. Handling such reports or concerns can be especially complicated and schools should follow the 
principles as set out in Keeping children safe in education. The UK Council for Internet Safety also provides the 
following guidance to support school staff and designated safeguarding leads: Sharing nudes and semi-nudes: 
advice for education settings working with children and young people. 

 
Many online behaviour incidents amongst young people occur outside the Trust school day and off the school 
premises. Parents are responsible for this behaviour. However, often incidents that occur online will affect the 
school culture. Schools should have the confidence to sanction pupils when their behaviour online poses a threat 
or causes harm to another pupil, and/or could have repercussions for the orderly running of the school, when the 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people#sec2
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people#sec2
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people#sec2
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pupil is identifiable as a member of the school or if the behaviour could adversely affect the reputation of the 
school. 

 
c. Mobile phones 

 
Mobile phones are not allowed to be used anywhere on the school site and maybe confiscated and returned to 
parents only. 

 
d. Suspected criminal behaviour 

 
In cases when a member of staff or Headteacher suspects criminal behaviour, the Trust school should make an 
initial assessment of whether an incident should be reported to the police only by gathering enough information 
to establish the facts of the case. These initial investigations should be fully documented, and Trust schools should 
make every effort to preserve any relevant evidence. Once a decision is made to report the incident to police, 
schools should ensure any further action they take does not interfere with any police action taken. However, Trust 
schools retain the discretion to continue investigations and enforce their own sanctions so long as it does not 
conflict with police action.  

 
When making a report to the police, it will often be appropriate to make in tandem a report to local children’s 
social care. As set out in Keeping children safe in education (KCSIE), it would be expected in most cases that the 
designated safeguarding lead (or deputy) would take the lead. 

 
Reports of child-on-child sexual violence and abuse can be especially difficult to manage and Part 5 of KCSIE 

 provides guidance. 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2

